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Chief Forester Larry Pedersen (centre), seed section Manager Bob

Dobbs (left), silviculture practices branch Director Henry Benskin

and orchard Manager Gordon Morrow (right) at the Bowser orchard.

Second generation
seeds are super
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Well, what do you think?

Continued on page 2

research branch's Chris Heaman
(now retired) and Jack Woods.
As a second generation orchard,
Bowser seed trees are the result
of careful interbreeding of parent
trees of diverse genealogy.

By interbreeding different parent
trees and testing the
performance of the offspring, the
researchers were able to identify
and isolate new parents with the
genetic make-up to produce
high-performance trees.

Designed by the public affairs

branch's Graphic Design

Coordinator Lindsey Olivier,

the new look not only projects a

more corporate and dynamic

image, it is easier and more

inviting to read.

This issue of the Forest Service

newsletter launches our new

look. It's a cleaner, crisper and

more open format that we feel

better reflects the type of

organization that is today's Forest

Service.

We hope you like it. And as

always, your comments and

submissions are welcome.

The new News

over 300,000 seedlings - were
extracted at the Tree Seed Centre
in Surrey.

The yield marks only a minor
contribution to the Forest
Service's annual production of
tens of millions of seeds, but the
significance is in the quality: the
Bowser orchard seeds are
genetically bred to produce trees
with 14 per cent more fibre than
natural trees of the same age.

The Bowser orchard is the
culmination of decades of
Douglas-fir breeding by the

A fter more than 30 years
of research and testing,
the Forest Service's first

"second generation" Douglas-fir
seed orchard is in production.

The Bowser seed orchard, under
Manager Gordon Morrow and
Site Supervisor Ray Cardy,
produced its first crop of seed
cones last fall, only five years
after the orchard was established
with five-year-old trees.

Over the winter, 6.3 kilograms
of seeds - enough to produce

Please distribute to all employees at their workstations
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Super seeds
Continuedfrom page 1

"Depending on the parents used
to make up a seedlot, and with
controlled pollination at Bowser,
there is potential to produce
seedlots with gains of over 20
per cent," said David Reid, seed
production officer with the
silviculture practices branch.

Seedlings from the Bowser
orchard seeds could be planted
at reforestation sites on the coast
as early as the spring of 1998.
Once the orchard reaches target
production in 1999, it should
produce about 110 kilograms of
seeds a year - enough for five
million seedlings.

Seed production is a vital part of
B.C. forestry, and one in which
significant gains are being made.
Genetics enables researchers to

breed trees not only for greater
volume, bur also for higher
wood quality and resistance to
insects and diseases.

The Bowser harvest was only
one of several "firsts" for B.C.'s
coastal seed orchards this year.
The Saanich orchard, managed
by Dan Rudolph and Carolyn
Lohr, produced the largest crop
of its 20-year history: 529
hectolitres of cones yielding 243
kilograms of seed - enough to
produce 12 million seedlings.

Also for the first time, Saanich
produced a seedlot (batch of
seeds with like characteristics)
customized for high elevation
locations. The industry client
needed the special seeds for
planting at 1,157 metres, 200
metres higher than most seedlots
produced at the Saanich orchard.

letter to the editor

Writer questions description

Some parts of the "German business welcomes update on B.C.

forestry," which appeared in the January issue of the Forest

Service newlsetter, are unrealistic, one-sided and questionable.

Mr. Mayser's "mission of irony" left reality as soon as he stated,

"We were flying over a landscape of autobahns and nuclear

power plants, and there was no forest land - just settlement

after settlement."

As a graduate from a three-year technical program at a German

forestry college and former employee at a German forest

district, I must question this description. A former citizen of

Germany; Mr. Mayser should probably know that a breakdown

reveals the following numbers from the German federal

Interior Ministry for 1989: agricultural use: 34 per cent;

forests: 34 per cent; industrialized areas: five per cent; urban

areas: 14 per cent; non-productive areas: 10 per cent.

While living there, it came across to me how deeply the average

citizen loves nature, especially the forest. This results in tough

forestry laws that are probably known to many forestry people

in RC.

I am also aware of the bad publicity associated with B.C. forest

practices. While working in the Fort St. James forest district,

three former colleagues came over to visit me. All three have

degrees in forest science from the University of Munich,

Bavaria.

After a two-day demonstration tour looking at clear cutting,

selective logging, helicopter logging, seed trees, site preparation

and so on, all my guests were full of respect for our

achievements. They could not believe that a relatively small

number of office staff could manage a land base equivalent to

Vancouver Island so effectively.

I agree with Mr. Mayser's suggestion that the Forest Service

should undertake more public relations in Europe to give

testimony to how well we actually perform forest management.

- Hans-Volker Ellinghaus, resource assistant,

Kalum forest district



Project Wild group leader Andrew MacDonald helps teacher Leanne

Duhamel tell Victoria elementary students about wildlife trees.

A series of Forest Practices Code publications have earned

certificates of merit at an annual Vancouver Island awards night.
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the Ministry of Environment,
Lands and Parks, which
pioneered the integration of
environmental education into
B.C. schools.

In the mid-1980s, MELP joined
many other jurisdications in
North America as a Project Wild
sponsor. Project Wild provides
environmental education
materials for use by school
teachers, and guidelines and
support to help deliver the
programs.

Under the alliance, Kerrie Post
and Monique Lenius are
working with the Forest Service
public affairs branch to
coordinate delivery of the wildlife
tree and biodiversity programs.
They will also work with other
public affairs branch staff to
increase the Forest Service's
involvement in B.C.'s public
education system.

For more information on the
wildlife tree or backyard
biodiversity programs or Project
Wild, or to receive a copy of the
Project Wild newsletter, contact
Post at 356-7111.

Quebec is interested in the
French version, which was
originally produced for French
speaking communities in RC.

Despite this success, the program
was jeopardized by the
cancellation of FRDA.

To save the programs, the Forest
Service found an ideal partner in

The series, which included the summary booklet and brochures, and

"hot sheet" posters, were recognized in the categories of

typography and best design by a one-person studio. They were

produced by Dean Owen of Red Roof Productions, who worked on

the project with Pam Bishop, Krista Burchell and Eileen Harper of

the public affairs branch.

The certificates were presented at the annual Graphic Designers of

Canada, Vancouver Island chapter awards night in March.

Code publications win awards

Forest Service
goes Wild

T he Forest Service has
joined the Ministry
of Environment,

Lands and Parks to preserve two
educational programs previously
funded by the partnership
agreement on forest resources
development: FRDA n.
In 1992, FRDA funding enabled
the Forest Service to develop
three eduational modules - on
biodiversity, wildlife trees and
protected areas - to help school
teachers integrate forests-related
curriculum into the classroom.
FRDA also covered the costs of
workshops to help teachers learn
how to use the materials.

Since their introduction in 1993,
the modules have been adopted
at many schools throughout
B.C. They have also attracted
attention from other provinces,
which want to adapt them for
their jurisdictions.
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Women find
opportunity in the
Forest Service
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H istorically, the role of
women in the natural
resources industries has

been limited. Statistics on the
number of women working for the
Forest Service are very difficult to
find before 1990.

But over the last 20 years, more and
more women have not only entered
the workplace, they've begun to
enter the male dominated, higher
profile, higher paying positions as
well. While there still seems to be a
gender imbalance among the higher
echelons of the Forest Service,
things are changing.

A PSERC report titled Ministry
Reports 1996 showed that as of
January, 1996, men filled 77 per
cent of all Forest Service
management positions, and 94 per
cent of management level 6 to 12
positions. The data also showed
women in the Forest Service make
only about 80 per cent of the
salaries of their male co-workers.

Operations ADM Janna Kumi
doesn't believe in "numbers or
quotas" when hiring employees, she
explained. But to help broaden the
characteristics of staff, she believes
it's important to "begin looking
beyond" old attitudes for hiring.
"Women make up about 50 per
cent of the population in B.C. Our
staff should reflect the communities
they serve. I came to the ministry to
help the division accomplish a
number of goals, such as

implementing the Forest Practices
Code. And, while I'm not here to
promote the number of women
working in management, I believe
it's important to acknowledge that
women bring a different element to
discussions and decisions. Every
organization benefits from diversity.
I think it's important that when
we're hiring, we look at a broader
set of merit criteria than we may
have in the past."

So, what about the woman working
as managers for the Forest Service?
What interested them to come and
work for the organization? Here are
a few profiles of only some of the
individuals who have stepped up to
the challenge, and beat some of the
numbers.

n ianne Allen is a planning and
V LIM manager for the Prince

George region. She has her masters
in land and resource management.
Before working for the Forest
Service, AlIen was with the Ministry
of Environment, in Victoria. A year
ago, she decided to take a job with
the Forest Service in Prince George.

"I admired how effective the
ministry was as an organization and
I wanted to move north," she
explained. As the mother of two
young children, ages five and seven,
AlIen admits she sometimes finds
travel difficult.

But, she said, "I really admire the
way the Forest Service looks after its
employees. Working for the
ministry is challenging because
we're breaking new ground in forest
management techniques." Although
she hasn't yet completely defined
her career goals, she believes she'd
like to continue working in a
management position for
government.

}
anine Elo is an operations
manager for the Vanderhoof

forest district. She moved to
Vanderhoof 15 years ago, acting as a
range officer for the district. After
that she worked for B.C Lands in
Smithers and then Prince George,
before returning to the Forest
Service three years ago.

Elo also has a young family, four
and six-year-old girls. She travels
less now and finds her family and
the Forest Service to be supportive.

"Until the LRMP got rolling, the
office was very flexible with respect
to work scheduling," she recalled.
This support was invaluable to her
in raising her family.

She loves working for her district
because of the "very strong
mentorship from people like AI
Gorely and Bob Clark, to name a
few. The people here have a very
strong vision and work ethic."

One of her goals is to continue to
hone her strategic and operations
management skills. Her greatest
challenge has been to help facilitate
public consensus on the Vanderhoof
land and resource management
plan.

A fter working for the Alberta
forest service for 13 years,

Sharon Robertson moved to the
Invermere forest district to become
operations manager. This April, she
was appointed district manager of



Kispiox forest district. She said the
job opportunity was perfect for her
because of her love of the outdoors
and her interest in the biological
SCIences.

Committee helps integrate policy
A new Forest Service committee is increasing inter-divisional cooperation

in developing ministry policy.

"This committee will help ensure implications for other divisions are

identified and considered," said Stephen.

"Many of the issues facing the Forest Service today are cross-divisional,"

said committee chairperson Sue Stephen.
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also said there are a lot of great men
working here.

For more information on women in
the forest industry, copies of WOmen

in Natural Resources, a quarterly
publication from the U.S., are
available by calling 208-885-6754.

- Submitted by Bernadette Murphy,

communications writer,

public affairs branch

Bowden agrees there are great
opportunities, especially for women
to "show 'em what we can do." She

"There's wonderful opportunity
here. I've been given a lot of
freedom to help develop my job.
The ministry is also very supportive
with respect to training and
education. "

Before the new committee was struck, policy on emerging issues would

often be developed within a single division. The first opportunity for other

divisions to review and comment sometimes happened only once the

policy proposal was submitted to executive.

The policy steering committee was formed late last year to provide a new

forum for discussing and developing policy issues that span more than

one division.

Inter-divisional issues are referred to the committee by line managers,

executive or committee members themselves. The committee can develop

policy recommendations itself or strike a working group of

representatives of affected divisions.

"The focus is to ensure that policy development is done well and

encompasses the views of all divisions. This will help ensure that major

policy issues are fully explored and that executive has all the information

it needs," noted Stephen.

become crises!'

"It will also allow more time for strategic consideration of emerging

issues. In the long term, this should help us to solve issues before they

"I could hardly wait to get up
there," she said. She also really
enjoys the fact that she gets to take
her one-year-old Labrador retriever
and "best friend," Reilley, to work
with her in the field.

Robertson is very involved in her
profession. In 1991 she was the
president of the Alberta Registered
Professional Foresters Association.
She was also chair and director in
1986 of the Rocky Mountain section,
Canadian Institute of Forestry.

"It's such a great opportunity for me
to be able to work in natural
resource management and the
Forest Service. We're looking out for
the future and for sustainability; I
get to be a part of that."

A frer six months as operations
manager for LIM in Quesnel,

Joanne Bowden enjoys her job
immensely. She's already done a lot
of work on the Cariboo land-use
plan and is helping to implement
the Forest Practices Code.

When asked how she liked working
for the ministry, she explained, "I
like the dynamics of the
organization. It's very interesting
being able to work with the
community as well as a variety of
client groups."

Bowden studied at SFU, majoring
in geography with a minor in
economics. Her interest in GIS and
mapping, she said, stemmed from
her "artistic flair."

And, if her job doesn't keep her
busy enough, there's always school.
Bowden is two-thirds of the way to

completing her RPF.
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Merrin scores with
open house

• to create a mechanism for

the exchange of information

and ideas.

• to promote awareness of

roles and specialized

knowledge and training of

professional engineers and

geoscientists who work in the

forest sector;

• to promote education,

professional development and

high standards of practice; and

The Association of Professional

Engineers and Geoscientists of

B.C. (APEGBC) has formed a

new division for professionals

in the forest industry.

The goals of the new forest

sector division are:

Membership is open to

engineers, geoscientists, other

forestry workers and students.

Current membership in the

APEGBC is not necessary.

New organization

for forestry

engineers and

geoscientists

Information and application

forms have been sent to all

Forest Service offices and

should be posted.

For more information, call

Brian Chow, field engineer,

Nelson forest region, at

354-6216 or e-mail

bchow@mfor01.for.gov.bc.ca.

"It's a great way to let
communities air their
views in a manner that
shows we are listening,"
said DeBoice.

•

As in previous years,
school students were
among the event's
biggest fans. Over 575
students from 16
schools perused the
displays, many armed
with projects and tough
questions for staff

"The open house provides
an excellent opportunity
for students to see how
science is applied in the
community, and to
showcase career options

in the natural resource field," said
Merritt school district
Superintendent Mike Henderson.

Event coordinator Dave McBeth
noted that organizing the open
house is a challenge that doesn't
fit into the daily routine of many
participants. "But all staff pulled
together to make it a success that
was given favorable reviews by all
who commented," he said.

Hodson said the value of the
open house extends beyond the
event itself "For each member of
the public that attends there is a
spin-off effect, as they discuss it
with others in the community,"
he noted. "The benefits may not
be realized until well after the
open house."

- Submitted by Dave McBeth,

district planner, Merritt ftrest district

•

•

staffs a display on the effects of over-use

and vandalism on recreation sites.

Recreation Technician Lorne Robertson
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Z BC Enviwnm'nt, majm
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u licensees and several
> non-government
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organizations joined the MerrittV)

'-' forest district at its fifth annual
'"
QJ open house in February.
0

f.l.< "The event is intended to give
'" the public the opportunity to

.J:J

E review and comment on the
::l various five-year silviculture and
0

forest development plans in theU

...c: district," said Strategic Planner
Rich Hodson. "But it also gives
us a chance to show new

I'J:l
developments or progress on

QJ

...c: previous initiatives."
b

The open house featured
displays, a "year in review and
challenges ahead" slide show by
District Manager Rod DeBoice,
and question-and-answer
seSSIOns.
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Poem inspired by Dad's forest job
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Nadeen Preedy's $1,100 smile.

a cake, which Powell shared with
his colleagues. "Like he had a
choice," laughed Sluggett.

"Some people think I take my work home too often," said
Alan Bond, a fire protection officer at the Nelson Fire Centre,
in a covering note with his submission to the Forest Service
News. "But I'm quite proud of Nicole," Bond's seven-year-old
daughter surprised him one day with the following poem.
Although he helped with a few words, the "picture she paints
is all hers," Bond said.

The Lightning Strike, By Nicole Bond, age 7

In the forest standing tall, a yellow pine.
The tree was old and in decline.
A snag was all that was left behind.
Then a rumbling sound;
then the lightning strike struck the ground
and the fire engulfed the pine.
The resin crackled
the flames they roared,
the smoke billowed to meet the cloud.
The snag fell with a mighty crash
and the flames ate the dead dry grass.
For a brief period while the fire scampered around.
Then the rain started.
The flames died down
and smoke changed to steam.
And the sun shone through
on the blackened ground
ready for the forest new.

Powell's program calculates the
amount of excess material that
must be removed during forest
road construction. The program,
which can be used on a hand
held computer, cuts the amount
of time required for the task
from several days to only a few
hours.

In March, District Manager Don
Sluggett presented Powell with a
cheque, an awards certificate and

Software innovation
earns awards
Just like Bill Gates, two Forest
Service employees have turned
software innovation into profit.

Salmon Arm forest district Scale
Data Control Clerk Nadeen
Preedyearned $1,100 for a
Foxpro program to help track
scale data.

After joining the Forest Service
in 1993 and seeing the volume
of scale returns that passed over
her desk, Preedy soon realized
the importance of properly
monitoring all scale data. With a
background in accounting and
computer programming, she
knew a computer ledgering
system could track and report
the data.

Preedy spent available time over
the next 18 months developing a
database program based on
Foxpro. The result verifies the
issuance of scale and royalty
invoices and enables the
reconciliation of data submitted
to the scaler with the scale site
diaries.

The program also reports scaling
information and tracks the
movement of scaled timber.

To date, the Salmon Arm forest
district alone has recovered
$27,000 by using Preedy's
program, and it is now being
used throughout the Kamloops
region and in other locations.

Campbell River forest district
Forest Technician Todd Powell
earned $200 for his program
that helps estimate road
construction costs.
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NB ranger school seeks former students

Former students of the Maritime Forest Ranger School in New
Brunswick are invited back for a 50th anniversary reunion this
summer.

Organizers are hoping to attract as many former students as
possible, and believe many now live in B.C.

For further information, call Todd MacPherson at (506) 458-0199,
fax (506) 458-0652 or e-mail tmac@nbnet.nb.ca. For anyone
wishing to register electronically, the Net address is
http://www.unb.ca/Ranger/50yrl.html.
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Protection
'dashes'
with new
aircraft

T he protection branch
has purchased its
own aircraft in

partnership with Conair
Aviation.

The four-engine Dash 7 Combi
will be used to shuttle fire crews,
equipment and supplies during
the fire season. For the
remainder of the year, the plane
will be leased to other carriers.

''As we work to find better ways
of doing more with less, this
type ofventure allows us to save
money in our crew and
equipment movements while
persuing profitable business
opportunities during the off
season," said protection program
Director Jim Dunlop.

The versatility of the Dash 7
makes it ideal for both passenger
and freight service. With

removable seats and an
adjustable bulkhead, the plane
can carry over 10,000 pounds of
cargo or, with the seats in, 50
passengers.

Its ability to land on short
runways - often all that are
available in remote parts ofB.C.
- makes it ideal for the
protection program.

The new owners took possession
of the aircraft late last year. Since
then, it has been used by
Labrador Air, a regional partner
of Canadian Airlines in eastern
Canada.

In the past, the Forest Service has
chartered aircraft to transport
crew, with no opportunity to
gain a return on expenditures.
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The British Columbia Forest Service News is published on the third Monday of
each month by the public affairs branch.

Mailing Address:

Suite 300, 1675 Douglas Street
Victoria, British Columbia V8W 3E7
Phone: 387-5255 Fax: 387-8485

Contributions are welcome. Please send your comments, suggestions and contributions to;
Paul Lackhoff, editor, (phone 953-3142, OV PTLACKHO) at public affairs branch or
Ken Kolba (360-2213, fax 382-7631 or Internet kolbacom@islandnet.com).
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