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National Forest Week sparkled
with BCFS anniversary hoopla
The B.c. Forest Service's observance of its
75th anniversary was centre-stage during
National Forest Week, May 3-9.

At mall displays, open houses and spe
cial events throughout the province
banners and buttons proclaimed the cele
bration's theme - 'Managing for the
Future' - alongside those promoting the
National Forest Week Theme-' Forests
. . . A shared Resource.'

Local forest district staff worked with
the B.c. Forestry Association, the forest
industry, other government agencies, arid
professional and public associations in

initiating and co-ordinating the National
Forest Week activities in their area.

On Sunday, May 3, the ministry partici
pated in the kick-off for National Forest
Week in Port Alberni, the 1986 Forest
Capital of Canada.

In the Truck Loggers Parade, from the
Alberni Mall to the Alberni Harbour
Quay, the city's mayor rode on the forest
service's 1931 Model 'A' Ford with minis
try officials.

In Kamloops they had the "Pine Cone
Olympics" while in Dawson Creek the
community newspaper carried a 12-page

supplement on forests facts and programs.
On Tuesday, May 5, Graham Bruce,

parliamentary secretary to Forests and
Lands Minister Dave Parker, opened the
new $4-million Seed Centre in Surrey.

In the Prince George East forest district,
boy scouts planted trees while at Duncan,
the local radio station, CKAY, had a daily
talk show on forestry from May 4 to 8
inclusive.

The Powell River forest district organ
ized excursions to the forests for grade
seven and eight school children and the
See 'VARIET'fOilpage 2.

"What a fun bunch of guys!"
Staff in the land policy branch have a
reason for their 'Toyota cheer': a success-

ful, day-long team-building exercise held
recently at the Oak Bay Beach Hotel.

The workshop resulted in the identifica
tion of the branch's significant strengths
and weaknesses - the list is posted in the
branch's bulletin board.

Greg Roberts, the branch's director,
says this information was used in estab
lishing the 'key success factors' for the
branch and a statement of its internal
priorities.

These priorities have been summarized
into four key areas of achievement:
• improve the physical work

environment;
• follow up on human resource

management;
• establish an environment that encour

ages open feedback at all levels; and
• develop and implement an automated

systems plan for the branch.
All the branch's employees .now have

the opportunity to record achievements in
each of these areas on the list posted in the
branch.
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Variety of activities
mark annual observance

WP operator wins
cash award for
phone suggestion

Continued from page 1.
public, and, at Lillooet, the district office
sponsored a 'Public Involvement Work
shop' highlighting past activities and
future proposals.

On Thursday, May 7, our minister 'par-

Guidebook offers
answers, tips on
PROVNET phones
Ever wonder why dialling '0' on a
PROVNET phone will not get you the
operator?

How do you call the operator for
assistance?

Who do you call for information and
problem reporting?

What is PROVNET anyway? How does
it affect your job?

And how should you, as a polite govern
ment employee, deal with irate calls from
the public?

For answers to these and other ques
tions you may have, look up the ministry's
new Telecommunications Manual, recently
published by systems services branch.

Proper documents
needed to accept
dangerous goods
Shipments of regulated dangerous goods
or hazardous substances must not be
accepted by staff or be on ministry proper
ties if they are not accompanied by a Mate
rial Safety Data Sheet (MSDS), says Gerry
Buydens, special projects engineer, techni
cal and administrative services.

The Workers' Compensation Board's
regulations, Transposrt Canada's Trans
portation ofDangerous Goods Act, and the
B.e. Government Employees' Union's
'Master Agreement' all require that ship
ments of items identified as dangerous
goods or hazardous substance be accom
panied by a MSDS.

For more information contact Gerry at
387-6543.

ticipated in a preview of the Greater Van
couver Regional District's 5600-hectare
Seymour Demonstration Forest in North
Vancouver.

Clearwater forest district sponsored an
'Arbor Day' for school children as one of
its many activities.

And throughout the week, elementary
school children across the province
colored posters on 'The Living Forest.'

Nearly 35,000 copies of the coloring
posters, produced by the ministry, were
distributed to forest district offices for
handout at mall displays and for schools
in their areas.

The ministry also distributed a series of
seven, lO-minute video features on a va
riety of forest topics to ministry offices
across the province for use during
National Forest Week and for open
houses, displays and presentations to
groups and students throughout 1987.

The series include:
• Foresty in perspective - an historic

look at the development of the forest
industry and of forest management in
B.e.

• Investing for the future - silviculture;
• Improving investment research initia

tives - research initiatives in forest
management;

• Protecting the investment from
insects and diseases;

• Protecting the investment from
fires;

• Managing the investment - inven
tory, engineering and planning; and,

• Forests for all uses - integrated
resource management and the public.

With the 1987 National Forest Week
over, planning for the 1988 observance
has already begun, and plans are in the
works for the selection of a 'B.e. Forestry
Capital' annually.

The selection will be made from those
communities that are officially submitted
as candidates by local National Forest
Week committees - the 1988 capital will
be chosen on the basis of the 1987
National Forest Week programs under
taken in that particular community.

For more details, contact the B.e.
Forestry Association (phone: 683-7591).

Marlene JOlm Eddy, word processing oper
ator, protection branch, Victoria, is a
winner!

She has received a $300-cash prize
under the government's Suggestion
Awards Program for recommending the
adoption of standardized emergency
phone numbers.

Last year, when all offices got the new
phone system, Marlene suggested using
the 'Speed Call' feature to program the
first three numbers for emergency situa
tions: #1for ambulance, #2 for fire, and #3
for police.

Then, when an emergency occurs, the
appropriate number would be punched
into the phone and it would automatically
dial the correct number.

Time and possibly lives would be saved.
The ministry adopted the suggestion

because two recent incidents requiring
emergency responses had "revealed glar
ing deficiencies" in the existing phone con
tact number 7-1234.

The telecommunications services
branch, provincial secretary and govern
ment services ministry, is discussing Mar
lene's suggestion with other ministries.

How to get funds,
staff for project
is seminar's topic
Need money and manpower for forestry
projects?

You can find out how to get them at a
seminar - titled 'Shaking the Forestry
Money Tree' - on Tuesday, June9, from
10 a.m. to 4:30 p.m. at Room 166, Mac
Millan Building, University of B.e.

This one-day session, sponsored by the
Association of S.e. Professional Fore
sters and the Coastal Silviculture Commit-'
tee, will feature speakers who are
up-to-date on all - or most - currently
available funding programs.

The seminar is part of a three-day
summer workshop, June 9-11, on silvicul
ture and intensive management research.

For more information, contact Frank
Barber, silviculture branch (387- 8910).
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Doug Ausman, assistant deputy
minister, management serivces, has
agreed to contribute a monthly
column on a variety of timely sub
jects that are ofinterest to ministry
staff.

Your ideas and suggestions on
subjects are welcome. Please write
to Doug directly with your name
and phone number so he can return
your call to discuss and clarify your
suggestions. Doug has assured
strict confidentiality to all staff. 
Editor

by Doug Ausman

Recently, confidentiality has been the
topic of media coverage, office discussions
and lunch-hour conversations.

To clarify this issue, this article outlines
the government's policy.

Almost all of us recognize and adhere to
the 'Oath of Office' we voluntarily swore
and signed as a condition of our employ
ment in government. By this oath, we
agreed not to disclose any matter to any
person, except as our official duties
required us to do so.

Our conduct is further guided by
government policy which requires that
"employees shall not divulge information
received through their position or office,
which is not available to the general pub
lic, unless prior authorization is given for
its release.n

Program and financial facts, for exam
ple, are public information. Hence, we
should actively ensure that the public is
aware of them. Such an initiative also indi
cates that we are proud of our ministry'S
role and accomplishments.

Other information, such as personnel
matters, details of contractual arrange
ments, and certain policy deliberations are
not considered public information.
Employees should check with their super
visors before meeting any request from
outside parties for such information.

At times, however, each of us may face
a personal dilemma.

There may be, for instance, a policy or
program decision with which we person
ally cannot agree and feel quite strongly
that we should take some action. We may
decide to provide copies of certain docu
ments, sometimes with accompanying
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allegations, to the news media, a dient, or
other parties.

Before we take any such action, we
must remember the 'Oath of Office' we
swore and signed. We must remember that
each one of us has a general duty to be
loyal to our employer, the government.
We must remember to conduct ourselves
in a way which instills confidence and
trust. And we must remember that we
must fulfil our obligations to carry out the
government's policies impartially. If we
are faced with the dilemma described ear
lier, there are appropriate avenues we can
take to express our views or conclusions.

In fact, if we have reason to believe that
an illegal act has occurred, or there is a
conflict of interest, or there exists a danger
to public health or safety, it is our responsi
bility to bring it to the attention ofapprop
riate officials.

If, for whatever reason, we feel we can
not raise the matter with our supervisor,
we should feel confident that it can be
raised in confidence with your division's
executive director, an assistant deputy
minister or our deputy minister.

We cannot, however, divulge informa
tion to persons outside the ministry for
purposes of challenging government pol
icy or embarassing our employer, for what
ever personal reasons we may have.

Again, such personal conce~s should
be raised with our supervisors or senior
ministry officials. To do otherwise is a con
travention of the conditions under which
we accepted employment in government.

Genetics group
will meet in
Spruce Capital
The annual meeting of the Western Forest
Genetics Association will be held at the
New Caledonia College's campus in
Prince George from July 27 to 30.

The theme is: 'Improving growth rates
while maintaining adaptations to north
ern environments.'

For more information, contact Michael
Carlson, forest geneticist, Kalamalka
Research Station and Seed Orchards, 340 I
Reservoir Road, Vernon VlB 2C7 (Phone:
549-5577).
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Correspondents
named for ministry's
internal newsletter
Forestscapes & Landscapes aims to pro
vide every interested Ministry of Forests
and Lands employee with timely informa
tion about activities in the ministry, be it
news of other employees, matters of
health and safety, professional achieve
ment and technical development, changes
in ministry policies or practices, and such
other matters, contemporary or historic,
that are of interest to our readers.

In keeping with the policy of decentrali
zation, the ministry's Public Affairs Com
mittee has directed that branches, regions
and districts initiate, research and write
items for this newsletter and get them
approved by their division's executive
director, who will then submit them to the
editor.

Deadline for articles to reach the edi
tor's desk is the 15th of each month.

Most branches and a few regions and
districts have now appointed correspond
ents. If you have a story idea or a hot news
tip, contact your correspondent as soon as
possible. Don't wait for the deadline.

Correspondents named to date are:
Branches: Jack Mclellan, inventory;

Tim Mock, research; Ralph Winter, silvi
culture; John Panninter, protection; Sandy
Currie, integrated resource; Ted Stevens,
timber harvesting; Tom Niemann, industry
development and marketing; Peter Gibb,
land policy; Godfrey Archbold, surveyor
general; Jane King, real estate services;
Allan Mehlembacher, information sys
tems; Neil Chapman, technical and admi
nistrative services; Mike Coney, financial
services; Auburn Cowman, human resour
ces; and Ian Birch, audit services.

Regions: Jerry VanderBurch, Van
couver; and Esther Soles, Prince George.

District (Forests): Del Blackstock, Prince
George West; Maury Drage, Prince
George East; Harry Drage, Salmon Arm;
chell, Revelstoke; Nina Barber, Kamloops;
Nonnan MacLeod, Cranbrook; Herb
Spence, Fort Nelson; and Pat Doonan,
Fort St. John.

Districts (Lands): John Turner, Peace;
and Dave Bacon, Omineca.
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Profusion of news releases
indicates hectic year so far

'Knowledge is key
to health, safety
at each worksite'

Women's needs get
attention, programs eyed

It has been a busy year to date for the
ministry!

One measure is the number of news
releases issued by the ministry.

In just over four months this year, the
ministry churned out nearly 50 news
releases to the media to help keep British
Columbians informed of ministry
activities.

And this does not include announce
ments affecting the ministry made by the
premier's office, such as the appointments
of the new minister, the new parliamen
tary secretary and the new deputy
minister.

Over half of the news releases - 28 to
be exact - dealt with the issuance of free
Crown land grants - totalling more than
1368 hectares - to regional districts,
municipalities··and improvement districts.

These land grants were for a variety of
purposes - parks, fife halls, a school, a
waterfront development, a big spray irri
gation project for Cranbrook, an addition
to a hospital, a cemetary, a park 'n ride
faclity, etcetera.

There were news releases on major min
istry initiatives.

If you missed reading about them 
copies are sent to each branch, region and
district office - here's a list of some of the
subjects covered:
• the selection this year of an official

'B.C. Tree;'
• the opening of the new $4-million

Seed Centre in Surrey on May 5;
• the release of the Report on Prince

George Timber Supply Area Public
Inquiry and the ministry's
recommendations;

• the plan to make the Height-of-the
Rockies the province's first backcoun
try recreation area to be managed by
the ministry;

• the improved early detection system
that is in place for the forest fire
season;

• the invitation for public input on the
Merritt Timber Supply Area draft
plan;

• the recommendation of recreation
corridor status for the lower Stikine
River;

• the plan to combat the outbreak of
budworm in the Kamloops region;

• the new policy for finfish aquaculture;
• the awarding of a tree farm licence to

Dunkley Lumber Ltd.;
• the five-year federal-provincial agree

ment to enhance weather forecasting
information for use in fighting forest
fires;

• the ministry's reorganization plan;
• the decline of budworm infestation on

the Queen Charlotte Islands;
• the review of silviculture programs;
• the invitation to the public for views

on changes to forest-use restriction
orders;

• the government's approval of the fm
fish aquaculture inquiry's
recommendations;

• the offer of Crown lands for sale;
• the release of the forest management

review report;
• the showcasing of B.c. lumber pro

ducts in China.

Twenty-two branch representatives and
guests attended the general meeting of the
ministry's Women's Programs in Victoria
recently.

They heard Harry PoweU, senior man
ager, human resources, explain his role
and responsibilities as the ministry's repre
sentative to the Women's Secretariat, Min
istry of Advanced Education and Job
Training, and define the mandate of the
program's steering committee.

The committee, chaired by Auburn Cow
man, acting Women's Programs co
ordinator, will interpret women's needs in
the ministry and co-ordinate and develop
programs to satisfy them.

Steering committee members include:
Nadine Derick, operations assistant (387
1284); Joan McCorry, research officer
(387-4461); Karen McDougall, co
ordinator, branch services (387-3990);
Cathie Parsons, office assistant (387-8858);
and Powell.

Persons at each ministry worksite are
encouraged to commemorate Canadian
Occupational Health and Safety Week,
June 14-20, by instituting a special pro
gram that will enhance occupational
health and safety in their workplace.

Jim Stobie, manager, occupational
health and accident prevention; says the
ministry has adopted the week's theme 
'Knowing Is The First Step' - as this
year's primary objective. .

The theme coincides with the Work
place Hazardous Materials Information
System (WHMIS), which ensures that
hazards of chemicals used in the work
place are investigated and made known to
the employees.

For more information on COHS Week,
contact BiU Peterson at the Workers' Com
pensation Board (phone: 273-2266, local
5549, or toll-free in B.C. at 1-800-972
9972).

- submitted by Jim Stobie

During the meeting the committee
members reported on projects in progress,
including:
• a report on job sharing experiences in

the ministry;
• career planning;
• a financial planning seminar - the

first of the two-part program was held
on June 3.

• a summer seminar on 'Marketing
You' - which would include inter
view techniques, resume-writing and
self-presentation;

• information sharing through book
and article reviews; and,

• cataloguing existing literature in the
ministry library and purchasing new
books.

Employees who wishes to contribute to
the success of the ministry's Women's Pro
grams are invited to contact Auburn at
387-8752.

- submitted by Nadine Derick
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In praise of the public service
By Philip J. Dowling

This article was published recently in the Times-Colonist
under a rewritten heading: 'Civil Service: a dirty job, but
somebody has to do it.' The item is reprinted here with
Philip Dowling's permission, under his original heading.
The writer is aformer public servantandnow a consultant
in human resource management. - Editor

Few nations have a more honest, well-intentioned and dedi
cated body of men and women to deliver government policy
than are found in Canadian public service.

Whether at the federal, provincial or municipal level, this
service is remarkably productive and free of wrongdoing.

Its successes far outnumber its failures, making it among the
best in the world.

When the Fathers of Confederation established our three
tiered politcal system, they laid the foundations that has made
us one of the most overgoverned nations on earth.

Over time, its complexities have multiplied.
To keep the system working, we employ public servants

whose job it is to grasp political intent, interpret legislation and
administer it efficiently.

The size of the system, the division it represents, the constant
need for collaboration between jurisdictions and the changes
that occur in political direction have increased demands on
public servants.

More than ever before, they must exercise flexibility and
innovation.

In this milieu, they live with the certainty of change and with
its constant companion - psychological burnout.

Somebody must do it
Among the tasks that we delegate to government are those

that are too unsavory or unprofitable for individuals and pri
vate enterprise to undertake. Care of the handicapped, the sick
and the poor, the apprehension ofcriminals, the administration
of justice and the maintenance of correctional institutions are
examples of jobs done by the public service on our behalf.

By delegating these types of jobs, we relieve ourselves of
unpleasant responsibilities and avoid direct involvement.

The jobs are picked up by other Canadians who absorb the
impact of these responsibilities.

They must have endurance, patience and dedication.
Most of us are unaware of the difficult life that attends the

public service. It requires greater breadth ofconsultation than is
found elsewhere. The obligations it has to other jurisdictions
must be taken into account.

Its organizations are difficult to modify due to size. Frequent
travel is time-consuming. Few decisions are straightforward.

Yet reality prevails; good administration must equal good
politics and the public servant must make it work.

To deliver the policy that is sovereign over administration,
public servants must frequently subjugate their personal beliefs.

Despite these demands, most come to work every day with
good intentions, constantly aware that their efforts may be
compromised by other considerations.

"No matter what they do to us, we still try to do the right
thing:' is an overheard remark.

Who "they" are is ill-defined but it indicates that government
is not as static as it sometimes seems; ambiguity and uncertainty
prevail.

When Canadians join the public service directly from the
private sector, their expectations vary from acquiring a "soft
touch" position to getting "the place organized."

During their first few weeks of employment, these newco
mers invariably discover that government work is neither of
these.

Constant work pressure, mixed priorities, labor
management competition, complex reporting relationships, leg
islation and regulation, the need for extensive approvals and the
administration of politically popular programs in the face of
public abuse leave them stunned.

They either learn the system and find their niche or they get
out. It's a tough racket. No wonder after 35 years, the public
servant is ready to retire; bureaucratic stress has taken its toll.

While this is going on, the public service must also keep
abreast of the times. We expect it to do more with less, or more
for less.

In changing the public service, the public servant had to
change. Better educated and more aware than ever before,
public service managers and employees strive to align their
techniques and procedures with the best to be found in the
private sector.

Closing the gap
At an accelerating pace, the gap in effectiveness between the

two sectors is closing. No change of this type is more noticeable
than the market-orientation that the public service is trying to
put in place.

It believes in a larger role than heretofore practised.
It has a wider mandate: service to the public as well as to

political leadership. As a result, its interaction with the public is
becoming more sensitively handled, and requests for informa
tion and service are processed more quickly and cheerfully.

In short, the public service is doing more of what we expect it.
If it has a fault, the public service fails to tell us all its good

deeds. To the contrary, when the press and public opinion find
its vulnerabilities, it tends to ignore the criticism. Picayune
issues receive more attention than they deserve.

"Bureaucratic bashing," as it is called, can be humorous, of
course, but over time it is harmful.

Our view of the public servant, never strong, has diminished
drastically over decades. Many see themselves as second-class
Canadians, which they are not. For the better part ofevery day,
they do things right.

When will they proclaim their achievements, and when will
we give them the recognition they deserve?

More than a million Canadians work for us at all levels of
government.

They are intelligent, well-intentioned, honest and hard
working. For the most part, they bring dignity and honor to
what they do. We should be thankful.
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Land negotiators avoid conflict

Annex to Mc & Mc building
prompts offices' relocation

"Blessed are the peacemakers."

Remember this teaching?
Well, it has been noted that we have

many candidates for this blessing in our
ministry.

They are the ones who are in sensitive
jobs - acquiring land for the Crown 
and are using 'integrative' negotiating
skills, which involves avoiding conflict
and making peace.

The use of these skills is the cornerstone
of the ministry'S right-of-way acquisition
program.

'Integrative' negotiations are based on
the concept of both parties seeing them
selves as winners.

It is an approach conducted free ofemo
tion and it largely avoids the pitfalls of
traditional 'bargaining' negotiations, such
as those commonly associated with labor
contracts.

In 'bargaining' negotiations, there are
winners and losers.

Inevitably there are also performance
problems. Even groups publicly perceived
to be winners may feel like losers and may
further contribute to frustration and con
tinued management-employee unrest.

Many years ago, the ministry recog
nized that 'bargaining' negotiations were
inappropriate in right-of-way acquisitions
and a policy of minimizing controversy
was adopted.

In the right-of-way acquisition program
for forest service roads, neither the minis
try nor the forest companies, the pro
gram's prime beneficiaries, wanted any of
the devastating political liabilities that
multiple expropriations, controversy and
adverse publicity would bring.

This did not mean, however, that minis
try negotiators could go out with a blank
cheque. There are constraints - legisla
tive, legal precedence and ethical. They
limit compensation to the financial level
where a property owner was before the
acquisition.

Thus, property owners are not enriched
nor do they receive windfall benefits
because of the Crown's necessity to
acquire part of their properties.

The major issues, therefore, were:
• how to dispel the spectre of

expropriation;

• how to defuse the fear of big govern
ment; and,

• how to develop a level of trust that
would allow property owners to
accept the fact that the Crown intends
to treat them fairly.

The ministry found the answer in the
'integrative' approach.

This approach relies on a multitude of

Long-service
awards list
being prepared
Been a government employee for 25 or 35
years?

If so, contract Carol Stewart at the
leaves and benefits section, human resour
ces branch.

She is preparing a list ofemployees eligi
ble for the Long Service Awards for 1987.

Construction has begun on the annex to
the building occupied by ministry
branches at 1450 Government Street in
Victoria.

The two-storey structure, with a base
ment, will replace the ministry's accom
modation at 612 Johnson Street.

It will have 3 300 square metres ofoffice
space on each floor.

Meanwhile, Doug Ausman, assistant
deputy minister, management sercies, has
announced that most branches in Victoria
will be relocating over the next two years.

"For almost everyone, this will mean
either new or renovated accommodation,
the benefit of a functionally designed
layout, and an end to the extent of over
crowding many have patiently suffered
through for some time.

"Also, we will consolidate from eight
building locations into six," he said.

A prel iminary block plan showing the
proposed location of each branch has
been developed and has received approval
in principle from the executive.

negotiating skills, such as the funnel
approach, congruency, empathetic listen
ing, etc. (the writer will explain these com
plex terms to you, if you are interested).

The goal is to achieve voluntary agree
ment so that both the owner and the
Crown are fully committed to the
settlement.

The owner is a winner because he or she
is no worse off than before the acquisition
and there is no stress or expense of litiga
tion against the Crown.

The new Expropriation Act, with all of
its multiple ramifications, will place the
ministry's historical negotiating skills to a
maximum test.

Only those individuals with profes
sional negotiating skills may be expected
to keep the ministry out of the limelight
and avoid costly and publicly damaging
litigation.

- submitted by Doug Harbicht, real
estate service branch.

"Some changes will occur as a more
detailed review occurs with executive
members and branch directors," Doug
said.

So, where will the branches be located
... in the future?

At 4000 Seymour PI.: industry develop
ment and marketing; real estate services;
land policy; timber harvesting; and, audit
services.

At 3400 Davidson St.: surveyor general.
At 1319 Government St.: inventory.
At 1450 Government St. Annex: finan

cial services; information systems (2nd
Floor).

At 1450 Government St.: assistant chief
forester; integrated resources; protection;
human resources; and, information sys
tems (2nd Floor).

At either 1450 Government St. or 2414
Douglas St. (final destination to be
resolved when restructuring of branches is
complete and final space requirements are
determined): public affairs; library; tech.
and admin.; research; and, silviculture.
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Booklet gives
information on
faxcom machines

Fire season unpredictable,
requires full-readiness level

Need an authoritative resource for all
those questions you have about faxcom
(digital facsimile transceiver) machines?

The information systems branch - for
merly systems services - has published a
booklet that could be what you need.

Using Facsimile Machines in the Ministry
of Forests and Lands is hot off the press.

It contains:
• the findings ofa study on the use offax

communications in the ministry;
• general information on the machines

and their capabilities; and,
• guidelines for proper use of the

machines.
It also has a draft design ofa new 'trans

mission header form' to be used by all
branches, regional and district offices.

A shorter version of the booklet, con
taining only the information on faxcom
machines and how to use them, has been
bound for faxcom operators and users.

This version may be added to your
'Office Technology Manua!.'

For more information, contact Darryl
Hawkisn, manager, operations and tele
communication services, information sys
tems branch (phone: 387-8463).

Challenge continues
after Rick Hansen's
'Man in Motion' tour
The Campbell River forest district office
has issued a 'donation' challenge to all the
forests and lands district offices.

Here's what it states:
"In November 1986, the coffee drinkers

at the Campbell River forest district office
doanted $300 from their coffee-fund sav
ings to spinal cord research.

"Now that Rick Hansen is back in B.c.,
we challenge other district office staffs,
especially those with similar coffee
drinking and cigarette-smoking vices, to
donate to the cause.

"So kill yer habits for a day or two, pool
the cash and send it in!

Send to: Rick Hansen Man in Motion
World Tour, 21st Floor, 10055 West Hast
ings Street, Vancouver, B.c. V6E 2E6
(Phone: 687-RICK).

While summer weather makes many plea
sant outdoor activities possible, it usually
means hard work for our fire-suppression
organization.

Today, the forest service is again
engaged, as it has been since 1912, in the
annual battle against forest and range
fires.

As of May 29, there have been 499
fires. They have burned 837 f heciar~.

Because we can never predict the type of
fire season we will have, a standard, min
imum readiness-level is always
maintained.

All levels of the forest service are
involved in fire suppression.

There are fire control officers, initial
attack crews, patrolmen, and lookouts in
our districts, assisted by industry crews,
rural fire departments, and local
volunteers.

Our regions track the actions of our
districts and co-ordinate efforts when their
fire-fighting resources are exhausted or
need to be moved.

At headquarters in Victoria is the pro
vincial fire control centre. It works with
the regional fire-control officers and acts
as the liaison for sharing fire-suppression
resources with other Canadian and U.S.
fire control agencies.

Nearly 300 seasonal personnel will be
hired this year for initial attack duties in
our districts.

Another 80 - either ministry or con
tract employees - will be on special heli
tack teams. They are transported to fires
by helicopter.

There are also ministry and contract
rapattack units - specially trained fire
fighters who rappel from helicopters to
access and fight fires - based at Salmon
Arm and Revelstoke.

They are highly mobile and can respond
to fires in areas that are difficult to reach.

The contract air-tanker fleet has 10 fire
cats, four DC-6s and the birddog aircraft
to direct air tanker drops. These aircraft
can be relocated daily to meet the demand.

Five contract helicopters, equipped
with belly tanks and off-loading systems,
are also used. Some of them are teamed
with the rapattack crews. Additional helic-

opters are hired locally when the need
arises.

Our lightning location system, operated
by the protection branch, has 24 direction
finders on line - 19 in B.c. and the rest
shared with Alberta and the Yukon. It
rapidly detects cloud-ta-ground lightning
and all district and regional offices have
access to this information.

Our major partners in our fire suppres
sion operations are the forest industry and
the public.

Any citizen can use the toll-free Zenith
5555 phone number - an indispensable
part of our fire detection program - to
report fires.

All available manpower and techno
logy are used to meet fire-eontrol agencies'
common aim: early detection and prompt
control of forest and range fires.;-.-----:=----=

And how can you be part-of the effort?
Here's how: if you are going to be out
doors this summer, be careful with fire.
And if you spot a fire, phone Zenith 5555.

For those involved in the ministry's fire
suppression program, have a safe and suc
cessful season.
- submitted by John Panninter, corres
pondent, protection branch.

Leave electrical
installations to
certified persons
The installation of electrical equipment by
non-authorized or non-eertified personnel
is dangerous and violates provincial regu
lations, says Gerry Buydens, special pro
jects engineer, technical and
administrative services branch.

The Electrical Safety Act and Workers'
Compensation Board's Industrial Health
and Safety Regulations state that"only cer
tified persons shall work or be authorized
to work on electrical installations and
equipment."

A certified or qualified electrician holds
a 'Certificate of Competency' issued under
the Electrical Safety Act.

For more information, contact Gerry at
387-6543.
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Merritt, Kootenay Lake get hockey titles

Finance & admin manager
in Omineca earns yo-dan

The Duncan 'Dynasty' has been checked
in Port Alberni. And in Nakusp, the fmal
word is in.

After being champions for five consecu
tive years and ever since the annual B.C.
Forest Service Hockey Tournament was
started in 1982, the Duncan forest district
team now has a status similar to the Van
couver Canucks: down in the cellar.

It was Merritt versus Chilliwack in the
championship game in Port Alberni on
April 4.

In Nakusp it was Kootenay Lake versus
Boundary on March 8.

Dorothy Carter, Port Alberni forest dis
trict, reports on the island game:

"Chilliwack started off strong with two
early goals and one near the end of the first
period. Merritt sneaked in one near the
halfway point of the first.

"There was a lot of end-to-end action in
the next two periods.

"Merritt scored its second goal with six
minutes left in the second, and its third
goal halfway through the third period.

"With the score tied, the teams went
into the lO-minute overtime but neither
team was able to get a goal.

Cartographic group
displays BCFS map
at internat'l expo
A map on the biogeoclimatic units of the
Vancouver forest region, prepared by the
forest service in 1985, was selected for dis
play at the International Cartographic
Association's 'Exposition Nationale' in
Morelia, Mexico.

In a letter to the) research branch, the
map's publi.sher, John J.S. Thompson,
chairman, Canadian National Committee
for ICA, said the large number of high
quality maps and atlases received from
across Canada made the committee's
deliberations "difficult and challenging."

He added: "It is clear that the Canadian
cartographic community continues to
maintain its tradition of cartographic
excellence."

The map's authors are Fred Nuszdorfer
and Katalin Kassay - both from the Van
couver regional office - and Anna Scagel,
a former ministry employee.

"To decide the outcome, a shootout was
held. Ray Tardiff, wearing number '7,' won
the game for the Merritt team."

Seven teams - Chilliwack, Duncan,
Victoria, Port McNeiIVCampbell River,
Merritt, Powell River and Port Alberni 
participated in the 6th annual
tournament.

And who got the awards at the dinner
and dance? Here's a brief list:

'Duncan Challenge Cup' to Merritt
forest district team; Bruce Oakley, Chilli
wack for 'Most Serious Drinking' in the
dressing room; Doug Walker, Port
Alberni, 'Dull Blade' award for 'the per
son who should seriously considera differ
ent sport'; Ken Dowling, Port
McNeilVCampbell River, 'Sandpaper'
award for the most penalties; Stuart Col
bourne, Victoria, 'Most Valuable Player';

'Karate Kid Corrigan' has done it. He has
earned a fourth degree black belt (yo-dan)
in wado-ryu karate and the prestige of
being called 'sensei' or teacher.

He is now the first Canadian-born to
earn this title.

Ken Corrigan is manager, finance and
administration, lands office, Prince
George.

Three years ago, Ken represented Can
ada at the 50th anniversary of the World
Wado-Ryu Karate Championship, held in
Tokyo, Japan. He placed fourth in the
world out of 496 competitors.

He entered this sport 17 years ago. After
five years he earned the first degree black
belt (sho-dan) and seven years later went
into the third level.
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Rick Johnson, Merritt, 'Best Goalie'; and
Don Gosnell, Port Alberni/Campbell
River, 'Most Sportsmanlike Player.'

In the' 7th Annual Nelson Forest
Region Hockey Tournament, Kootenay
Lake won the championship.

Arrow came second while Penticton
won the 'George Commandeur Sr.
Award' for being the 'hard luck' team 
the first team out of the competition.

The 'Goon Award' went to the Revel
stoke forest district team.

Other awardees were: George Comman
deur Jr., Kootenay Lake, 'Most Valuable
Player'; BiD Nazaroff, Arrow, 'Most
Points'; Jerry Canuel, Merritt, 'Most
Sportsmanlike'; Jeff Fukimoro, Boundary,
'Best Defenseman'; Randy Waterous,
Boundary, 'Best Goalie'; and Jerry Wear
ing, Penticton, 'Sieve Award.'

Ken notes that there are several styles of
karate and the wado-ryu style originated
in northern Japan.

Yes, he has broken a few bones ... his
own, unfortuantely.

No, he does not karate-ehop boards or
bricks.
- submitted by Dave Bacon, correspond
ent, Omineca lands district.

IN'THE MAIL
Dear Editor:

In the 50s and early 60s, a silviculture
crew was stationed in Smithers.

Many of those men are still in the Forest
Service or in a related job and some have
expressed an interest in a get-together.

Russ Trenamen, district manager,
Prince George East, and I are attempting
to find out how much interest there would
be in a reunion on this our 75th birthday.

Those interested should contact Russ at
4055-15th Ave., Prince George V2N lA5,
or myself at Box 215, Hazelton VOJ IYO.

Charlie D. Willson
District Manager
Kispiox Forest District


