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Protection helps bring
Quebec students to B.C.

Some of the students from Quebec who spent a few weeks in

Grand Forks
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wants to hear from you.

The stories will promote the

wide-ranging scope of work

the ministry is doing through

out the regions, districts

and communities. A good

example of what we're

looking for is the story on

this page about forest

protection'S role in helping

bring students from storm

ravished Quebec to B.C. That

story made the front page

of the Globe & Mail.

If you have any ideas please

contact Jay O'Neill at

250-356-7325 or e-mail

(Jay.ONeill@gems2.gov.bc.ca).

Do you have any interesting

forestry-related stories,

ideas or tips? If so, the

communications branch

Get
the
word
out

"We move

radio and
thought
the Forest
Service
might be
able to
help. She
contacted
Jim
Dunlop,
director of
protection
branch,
and he
agreed.

large
numbers of people during the
summertime for the protection
program," said Wendy Stewart,
manager of communications and
research. "We use commercial
aircraft and charters and we have
a lot of contacts in the airline
industry. Our director thought
that maybe our contacts could
help facilitate the transportation
of these Quebec students."

After a few strategic phone
calls, Forest Service staff were
able to link the school district
to Canadian Air Lines which
provided seating for 50 students.
Air Canada got involved and on
January 21, 74 'eastern refugees'
flew to British Columbia and
spent some time with their new
found friends in Grand Forks.

The Boundary school district
came up with the idea, dubbed
'Operation Freeze Lift,' of
bringing the Quebec students
to British Columbia. However,
arranging transportation was
becoming a stumbling block.
Cindy Munns of the aviation
section at the southeast fire
centre in Castlegar, heard about
the school board's idea on the

F orest Service protection
staff in Castlegar played

an important role in
helping transport a group of
Quebec students to Grand Forks
during the recent ice storm that
paralyzed much of Quebec and
eastern Ontario. The students
were mostly living in community
shelters because of massive power
blackouts.

please distribute to all employees at their workstalions
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Aboriginal
affairs
director
faces
challenges

1{
ecent court decisions
and an ongoing active
program to promote

First Nations'
participation in the forest sector
will keep Doug Caul, the new
director of aboriginal affairs
branch very busy. Caul, who
was previously acting director,
won the competition at the end
of last summer.

Caul is no stranger to aboriginal
issues. He has been involved with
treaty negotiations and interim
measures agreements with several
other ministries including
Aboriginal Affairs, Agriculture,
Fisheries and Food, and Energy,
Mines and Petroleum Resources.
Caul holds a Masters in Public
Administration from the
University of Victoria.

Besides the more obvious
challenges in the job, Caul is also
very aware of the need to raise
the profile of his branch and its
role in the Forest Service. "There
are people in the ministry who
don't even know we exist," says
Caul, "... and yet aboriginal
issues touch on timber supply,
tenures, operations, range and
just about everything the
ministry does."

Aboriginal affairs branch has two
sections. The treaty negotiations
section coordinates the ministry's
input to the treaty negotiation
process. Much of the 'on-the
ground' information comes from

district and region offices, while
the branch focuses on treaty
mandates and policy issues in
the treaty process. This section
also administers the ministry's
responsibilities under the cost
sharing agreement with the
federal government, in particular,
determining the value of any land
that may be on the treaty table.

The programs and interim
measures section provides policy
advice on aboriginal consultation
to operations staff and assists in
the negotiation of agreements
and protocols between the

ministry and First Nations. This
section also develops programs
for the involvement of First
Nations in the forest sector,
including under the Jobs and
Timber Accord. One of the most
successful programs is the Forest
Technician Training Program.

Caul says the involvement of
First Nations in the Forest Service
and forestry activities has changed
markedly over the past few years.
The Unit Crew Program now
employs over 350 aboriginal
people in 18 firefighting crews.
The Forest Technician Training
Program is attracting a lot of
interest from aboriginal
communities. Many First

Nations organizations have been
awarded silviculture contracts
providing employment and
opportunities for training.
Aboriginal groups are also
involved in about 32 forest
tenures across the province.

A recent Supreme Court appeal
decision in what is known as the
Delgamuukw case has focused a
lot of attention on First Nations'
and land-use issues that are
handled by the Forest Service
and other resource ministries
of the provincial government.

"We have known for
a number of years
about the existence of
aboriginal rights, and
now Delgamuukw
introduces the concept
of aboriginal title," says
Caul. "The court says
that title is separate
and different from
aboriginal rights. We
can certainly expect
this will add certain
challenges to our day
to-day relations with
aboriginal people."

Caul cautions that when new
legal precedents are set, sometimes
people tend to overreact. "We
shouldn't think the sky is falling
as a result of Delgamuukw. It's
going to take some time to figure
out what the decision means on
a government-wide basis and
then what it means specifically
for the Ministry of Forests."

Caul says the most important
conclusion from the
Delgamuukw decision is what
government has been saying all
along: "Quite clearly we've got
to get on with the business of
negotiating treaties."



Quesnel wins coveted safety award
Quesnel forest district recently received a B.c. Safety Council

Gold Award for excellent safety performance. To achieve the

award, the district had to work 258,000 person-hours without

a time-loss accident. The award was accepted on behalf of the

district by the safety committee at the annual safety luncheon

held on December 10.

In a letter to the district, Janna Kumi, assistant deputy minister,

operations division, said" My sincere congratulations on your

achievement of the B.c. Safety Council Gold Award. All of us

know it takes a great deal of co-operation, communication and

commitment to safety to receive such an honour. I have heard

a lot about the entrepreneurial spirit you are showing in your

safety program. And as a district known to deliver, I am proud

that you have added this to your long list of accomplishments."

The luncheon, which was coordinated by Deborah lipscombe,

corporate services manager, was highlighted by a visit from

Ergoman (Joe Paul from human resources branch) who offered

his congratulations and gave a motivational talk.

The district is planning to build on this safety success by focusing

its attention on two higher-level awards. The Honour Award

requires 504,000 person-hours without a time-loss accident

and the Distinction Award requires 756,000 person-hours.

The district's dedication to safety has been demonstrated by the

safety committee's activities during health and safety week in

June 1997, the successful rescue of a staff member who was

separated from her vehicle in the forests and the good vehicle

safety record in an area of the province where driving conditions

can be very difficult and challenging.
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Mentoring
program
kicks off

A
government-wide

mentoring program has
been formally launched,

based on the positive
results of a pilot project started
in April 1996.

"Initial response to the program
has been so positive we can't
keep up with the demand for
mentors," says Sally Prowse,
mentoring coordinator for the
employment equity office.

Mentoring is the pairing of two
employees with differing levels
of experience and expertise.
Mentors share their knowledge,
skills and experience to assist
'mentorees' in enhancing their

existing position, preparing for
employment advancement or
planning a career change.
Mentors benefit by increasing
their skills in leadership and
coaching, expanding their
contacts and gaining a broader
perspective of the organization.

"It's a great way for people to
explore where they want to go
with the guidance of someone
who has already traveled that
road," says Prowse.

Bronwen Beedle, deputy chief
forester, was a mentor in the
pilot project and is an active
supporter of the program.
"Mentoring was a mutually
beneficial experience, from
both personal and work-related
points of view." Beedle has
already volunteered for another
year of mentoring.

The program is not the same
as job shadowing or bridging.
"Mentors do not normally
provide job-specific skills and
knowledge," says Prowse, "they
usually spend only a few hours
a month with their mentorees.

"This is a wonderful opportunity
to make a big difference. In order
to keep up with the demand we
are going to have to sign up at
least 10 mentors by March 15.
That shouldn't be a problem.
The momentum is growing as
more people find out about the
program."

For applications and further
information on the program,
potential mentors or mentorees
should contact Sally Prowse at
(250) 953-4834 or visit the FTP
Server site (Branches/Executive/
moLinternal/!publish/Mentoringl).
Deadline for applications is
March 15.
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T WO of the Forest Service's protection staff
recently spent time in Indonesia battling

some of the worst fires ever experienced in that
part of the world.

Archie McConnachie, protection officer at the
North Columbia fire zone in Revelstoke flew to
Kuala Lumpur, Malaysia on September 23, 1997
with two other Canadian firefighters, one each
from Manitoba and Ontario, to teach crews how
to operate Canadian pumps, hoses and other
equipment. McConnachie ran training exercises
in Malaysia for five days and then accompanied
the Malaysian firefighters or 'Bomba' to Indonesia.

McConnachie had to deal with both what he calls
the "third-world shock" and the intense smoke.
"It was so smoky, it was a health hazard. A good
part of our time was spent wearing canister masks."

During his ten days in Indonesia, McConnachie got
to see "a good chunk of the country." He spent a lot
of time travelling on the ground because it was too
smoky to fly. Hence, there was not as much time for
practical, on-site demonstrations of equipment as he
would have liked.

In a later interview with the Vancouver Province,
McConnachie said fighting the fires was very difficult:
"We couldn't find the edges of the fires in a lot of
cases because of the haze.... There was no wind,
so the smoke was always present and prevented
any air support."

Besides the smoke, life in the firefighting camps
was basic. The mosquitoes were ferocious and
McConnachie was careful to take his daily malaria
pills. But he is quick to point out: "The people
were great."

On returning home to British Columbia,
McConnachie says he once again experienced a
kind of culture shock, but he adds, "It was nice
to come home to clean water and clean air."

Jim Mottishaw, a protection officer from the
Penticton fire zone, spent about five weeks working

Indonesian trainees with their interpreter

directly with the Indonesians. He was accompanied
by three other firefighters from western Canada.
Mottishaw and his team were teaching the
Indonesians how to use high-pressure pumps and
hoses as well as hand tools.

The training had an unexpected surprise, says
Mottishaw, "We were expecting to do two, 20-person
classes at one time but when we arrived one hour
early for our first class, there were 93 people standing
at attention waiting for us." In the end, Mottishaw
and his colleagues trained more than 300 Indonesians.

Like McConnachie, Mottishaw said there were
some difficulties with the language, but after a
while, he caught on to the Indonesian fire terms
and communication improved greatly.

"It's the first time I've been called a 'Geru' which
means teacher in Indonesian," says Mottishaw.

Everywhere Mottishaw travelled in Indonesia, there
were fires and smoke. "We only covered a small
portion of the country, but every highway and road
we drove down, there was not a single tree within
two kilometres of the road except for the odd dead
one. Everywhere you looked, it had burned."



Indonesia
The Indonesians left a lasting impression on Mottishaw. "They were the
nicest people I have ever met. They were so proud to have us there. Here
I was this six-foot pale guy with a beard. I felt so different... because I
was. It was an experience of a lifetime and the stories tell it all."

Judging by the number of Christmas cards that both McConnachie and
Mottishaw received from Indonesia, they too left a lasting impression on
their new friends and co-workers. Quips Mottishaw, ''Anybody know
how to translate Indonesian?"

Bayong Lincri, Indonesia Bomba & Bob Holdstadt, an Ontario firefighter who

worked with Archie McConnachie

Bomba unloading Canadian equipment Jambi, Indonesia

Ground on fire

In the past few years, large portions of

the rain forests in Indonesia have been

cut down and the slash has been set on

fire by corporations expanding their

plantations and by small landowners

converting the land to agriculture.

Usually the fires are doused by

monsoons, but the fall of 1997 was

unusually dry, due in part to the effects

of El Nino, and the rains were too little

and too late. As a result, many of the

fires got out of hand and burned out of

control for months.

What makes the Indonesian fires so

difficult to control is that they have

moved underground where they are

essentially peat fires that may

extend as deep as 15 to 30 metres.

Much of the slash being burned has

a relatively high moisture content

as does the peat and organic debris

underground, so the fires are very

smoky. The dense clouds of smoke

have spread extensively throughout

southeast Asia causing reduced

visibility at airports and respiratory

problems as far away as Kuala

Lumpur and Hong Kong.

Authorities estimate that fires have

affected as much as 300,000 hectares

of forest, which is a staggering

amount given that 236,252 hectares

of forest burned in British Columbia

in 1985, the province's worst fire

season on record.

n
o

"rl
o

Vl
(1)

<
Cl
(1)

z

(1)

M

M

(1)

5



Buzz the forester
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A
series of challenges that
began in Squamish
forest district and

snowballed to include
Boundary and Kispiox, led to a
lot of bald heads and $11,635 in
the coffers of B.C. charities.

In 1997, just prior to accepting
a promotion at Kamloops forest
district, Andy Oetter of Squamish
forest district said he would make
a contribution to a local charity
if LIM operations manager
Shane Berg shaved his healthy
head of hair. Shane obliged and
was joined by four other Squamish
staff- Jim Gilliam, Steve
Rochetta, Julian Grzybowski
and Antti Makitalo.

With the help of Squamish
receptionist and FOI officer Ailsa
Siemens, a challenge went out to
Boundary district, where Shane
used to work, and Kispiox district,
where he was to become district
manager at the end of 1997.

"I did the challenge and updates
by way of silly rhymes which

managed to catch a lot of
people's attention," said Ailsa.

Two additional staff from
Boundary forest district were
also 'buzzed' - Carl Withler
and AI Barday.

In total, the campaign raised
$11,635 for various charities.
Kispiox staff were the winners
with $8,278 which they raised
through an annual auction.
Proceeds were donated to Timmy's
Telethon and the Hazelton
Emergency Lift Program.
Squamish raised $2,457 for the
Cancer Society and a local
hospital foundation, and
Boundary collected $900 which
was donated to various charities.

"The true winners were the
charities themselves, who were all
overwhelmed at the support from
Forest Service staff and success of
our campaigns," said Ailsa.

And as for Shane Berg, well the
last Ailsa heard from him was
that "his hair looked like an
amorous porcupine."

Rhymes spread the word
There once was a young man named Shane

Who's career took off like a jet plane

Started work as a tech

But before long, said "what the heck,

It's a DM's job that's my aim"

Now he's on to bigger things up north

Hazelton's the destination that's come forth

We proudly proclaim

The worthy promotion in his name

Tinged with a touch of sadness, of course

Shane Berg's loss, the Squamish staff will mourn

Is there a momento to keep the memory warm?

Says Shane "take my hair,

There's more than enough to share,

For a good charity I'll agree to be shorn"

We're collecting pledges in advance of this event

However much, tho' don't send your rent!

For a minimum donation

$10 or more is all were asking

Than an official tax receipt we can send

So this missive goes out with a plea

To Shane's buddies and co-workers,
who with glee

Can bring aid to a good cause

And without another pause

Watch our forester be 'buzzed: tee hee heel

AiLsa 'Tm a poet and didn't know
it" Siemens
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Shane Berg, Jim Gilliam, Steve Rochetta, Julian

Grzybowski and Antti Makitalo.

Some of the Kispiox staff fundraisers:

Charlie Willson, Margaret Meeres, Roxanne Wilson, Bonnie Mowatt,

Sara Jaward, Sally Bardossy and Bernie Mattie



Measuring site
productivity
just got a vvhole
lot easier

F oresters in British

Columbia now have

several ways of measuring

the growth potential of a forest,

thanks to tools designed by the

Site Productivity Working Group

(SPWG).

The SPWG was formed in 1993,

and includes people from the

Ministry of Forests, the forest

industry, the University of

British Columbia and the

University of Northern British

Columbia. "Our overall goal is

to create tools that give accurate

estimates of forest site

productivity for evety possible

forest condition in B.C.," says

SPWG chair Pat Martin.

According to SPWG founding

member Gordon Nigh, "site

productivity is a crucial variable

in predicting the growth and

yield of trees. It is subsequently

used in timber supply analysis

and eventually it makes its way

into the determination of the

allowable annual cut."

Until recently, B.C. foresters had

only one tool to estimate site

productivity. That tool, the 'site

index curve,' has its limitations.

It does not provide a good

estimate of productivity for very

young or very old stands, and

does not work at all where no

trees are growing. Martin

estimates that only one-third of

forest stands in the province are

suitable for traditional site-index

estimation. Using a site-index

curve to estimate site productivity

for very young or very old stands,

he explains, "is like trying to

build a house with a hammer.

It's a useful tool, but you can't

use it for all tasks."

To address this problem, the

SPWG has designed a number

of tools for estimating site

productivity. "Now we can

estimate site productivity for

most conditions: bare ground to

juvenile stands right through to

old-growth stands," says Nigh.

The site-index tools are mailed

out to every Ministry of Forests

office, and distributed through

out the industry. If you would

like to obtain them, contact

SPWG coordinator Garth

Thoroughgood at

garth. thoroughgood@gems7.gov.

bc.ca or (250) 387-5595. More

information on the SPWGcan

be found online

(http://www.for.gov.bc.calresinv/

G&Y/Projects/SPWG/index.htm) .

Notices:
Fast Facts, a news page about

current topics in the Data

Service Centre Implementation

Project, has been faxed to all

regional and district offices for

posting and distribution. If

you have not received a copy,

please call Christian Stewart

at (250) 658-4844 or e-mail

at cstewart@vgivision.com.

Check out the DSC web page

at www.for.gov.bc.ca/bdb/

projects/projects/dsc/dscip.htm

The Association of B.C.

Professional Foresters will

be having its annual general

meeting, "Professional

foresters for fifty years 

Learning from the past

to shape the future," on

March 6 in Victoria.

The Coastal Fire Centre

is moving on March 2

to 665 Allsbrook Road,

Parksville, B.c. V9P 2T3.

New phone numbers are:

• 24-hour fire emergency

(250) 954-4200;

• fire administration

(250) 954-4201; and

• general administration

(250) 954-4222.
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Accord creating more jobs in value-added

v
U

>
v

V'l

..0

E
::l

o
U

T he Jobs and Timber
Accord is bringing rad
ical changes to Forest

Service programs to create more
jobs in secondary manufacturing
of forest products in B.C.

"One of the key commitments
of the accord is to sell the whole
volume of wood allocated to the
small business program, and as
much past undersold volumes
as possible," says Grant Parnell,
manager of the small business
program in Victoria.

The Small Business Forest
Enterprise Program (SBFEP)
is allocated 9.5 million cubic
metres of the total annual
allowable cut (AAC) each year
but recently has not been able
to sell all of that wood. "We
have accumulated a backlog of
undersold volume. Under the
accord, the ministry has
committed to market all available
timber each year," says Parnell.

The accord has brought about
a number of changes to direct
more wood into the secondary
manufacturing or value-added
sector and create more jobs.
Recently announced
amendments to the Forest Act

allow the minister to advertise
forest licences restricted to small

business forest enterprises. Prior to
the change, small business
operators were not able to hold
forest licences. Other changes
were made to shorten the time
required to prepare timber for
sale. The ministry
will begin selling a portion of
the program volume in a less
developed state and require the
licensee to complete planning
and road building. These changes
will save the ministry time and
expenses, and streamline the
process so that more licences can
be sold and more timber can be
on the market sooner.

Another significant change
promised by the accord is a shift
of one million cubic metres within
the small business program. The
volumes will come from market
logger allocations with the
expectation that more jobs will
be created.

Studies have shown that activities
such as market logging create
between 0.6 and 1.0 jobs for
every 1000 cubic metres of wood
harvested. This includes jobs in
logging and in the sawmill
producing primary forest products
such as 2 x 4. Remanufacturing
creates up to one more job for
every 1000 cubic metres of wood
harvested. With secondary

manufacturing, the primary
manufacturing jobs such as
logging are still there, says
Parnell, but by doing more
with the wood here in B.C.,
additional jobs are created.

Secondary manufacturing
produces a wide variety of
products including specialty-
cut lumber, engineered products,
furniture, doors and windows,
finishing boards, log and timber
frame houses, and musical
instruments. Parnell says that
while products such as handmade
guitars and furniture may involve
a very small volume of wood,
the value added to the wood
and the number of jobs created
is very high.

There are about 500 Forest Service
staff working in the small business
program at region and district
offices across the province. Over
the next few years, staff will be
busy implementing the new
tenure types to sell more timber,
particularly to operators manu
facturing value-added products.

"Using all of the small business
allocation is going to be a real
challenge, but essential to maintain
a healthy and diversified forest
industry," says Parnell.

The British Columbia Forest Service Newsletter is published on the fourth Monday of each month
by the communications branch. Deadline is the first of the month. We welcome your comments,
suggestions and contributions. Please contact:

Lindsey Olivier,
Editor, Forest Service News
Ministry of Forests
PO Box 9517 Srn Prov Govt,
Victoria, British Columbia, V8W 9C3
Phone: (250) 356-6181, Fax: (250) 387-8485
e-mail: Lindsey.Olivier@gems6.gov.bc.ca

or
Alan Dolan
Phone: (250) 478-8056,
Fax: (250) 478-0367
e-mail: adolan@islandnet.com

Printed on locally made recycled paper with vegetable based inks.


