This checklist is used to evaluate a staff member’s awareness and implementation of safety and of the safety program. Supervisors need to consider the experience level of the party being evaluated a range of mentoring, training and testing maybe applicable through the assessment process based on experience of individual relative to the task being assessed..  All new staff and young workers (under 25 years old) shall be evaluated within 30-60 days of their orientation then annually.  For all other worker it is recommended that they receive a Safety Competency Evaluation during the EPDP process.

	
Ref.
	
Discussion Topic
	Competency Verified
	
Date to complete

	
	
	
Yes
	
No
	Follow up action or comments
	

	Chpt 2
	Safety Policy:  Is the staff member aware of what the policy is about?  i.e. Outlines accountability of workers and supervisors. States Management commitment
	
	
	
	

	Chpt 3
	Forest Safety Accord:  Is the staff Member aware of what the accord is about?  i.e. Industry wide, We Believe:  All fatalities and injuries are preventable, in a culture where health and safety of all workers is an over-riding and shared priority, excellence in health and safety is important to our long term success.
	
	
	
	

	Chpt 6
	Rights:  Does the staff member know his worker rights? Refusal of unsafe work, Right to participate in OHS, Right to know hazards etc.
	
	
	
	

	Chpt 6
	Safety Responsibilities:  Can the staff member demonstrate how to navigate through the safety manual and locate the roles and responsibilities, procedures, how to deal with contractors/licensees etc?
	
	
	
	

	Chpt 9
	Hazard and unsafe condition or act ID and Reporting:  These are a source of danger to workers.  Is the staff member knowledgeable about ID and how to report these dangers? 
	
	
	
	

	Chpt 10
SWP 1-13
	Personal Protective Equipment:  Does the staff member use and know what PPE is required?  Do they know the criteria for replacement and care of required PPE’s?  i.e. Bear spray properly stored, hi vis vest clean and reflective strips in tact. 
	
	
	
	

	Chpt 12
	Safety Meetings:  Can the staff member explain the expectations for attendance, frequency and input?
	
	
	
	

	Chpt 13
	Training Requirements:  Is the staff Member aware of required training?  Have they received the appropriate training for their job function?
	
	
	
	

	Chpt 13
	Field Visits:  Has the supervisor accompanied the staff member to the field, and observed the staff member implementing the appropriate attitude and practices towards safety, while doing various general job functions? 
	
	
	
	

	Chpt 15
15-1
15-2
	Incidents, Accidents and close calls:  Does the staff member understand how to identify and report?  Does the staff member understand the purpose of investigations & what their involvement might be?
	
	
	
	

	Chpt 18
18-1
18-2
	Licenses:  Does the staff member understand their responsibilities when dealing with a licensee with respect to safety requirements?  Safety Planning checklist, Known Hazards communicated, Prework.
Duty to report unsafe acts or hazards and to check if all on site contractors are SAFE companies or work under a SAFE company.
	
	
	
	

	Chpt 19
19-1
	Contracts:  Does the staff member understand their responsibilities when dealing with contracts with respect to safety program requirements?  Safety planning checklist, Known Hazards communicated, prework/inspection checklist frequency and completeness.
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Ref.
	
Discussion Topic
	Competency Verified
	
Date to Complete

	
	
	
Yes
	
No
	
Follow up action or comments
	

	Chpt 21
21-1
	Prime Contractor:  Does the staff member understand this designation and where it is applicable for the contracts they are responsible for?  What extra forms are required?
	
	
	
	

	SWP 1-13
	Safe Work Procedures:  Does the staff member understand what SWP are applicable to them and can demonstrate understanding?
	
	
	
	

	SWP 4
	Notification before entering a worksite:  Does the staff member understand the Safety Program requirements with respect to notifying the licensee or contractor prior to arriving on the worksite?
	
	
	
	

	Local Procedures
	Emergency Response:  Does the staff member know the Emergency Response Plan and Evacuation Procedures.  DO they know their responsibilities in the event of an emergency?
	
	
	
	

	Local Procedures
	General Safety Information:  Does the staff member know who their reps are on the JOSH Committee?  Who are the First Aid attendants?  Where MSDS sheets are kept?
	
	
	
	

	Local Procedures
	Man Check Procedures:  Does the staff member understand the sign in/out procedures and check in intervals by activity and were they followed?
	
	
	
	

	Additional safety issues covered

	

	

	

	

	Person Conducting Evaluation:

	Name/Date

	Signature

	Staff Member:

	Name/Date

	Signature
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